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irsiORA'Dir-' Deputy LUroctor (Adsd.nlstraiion), M&aber 

Deputy W rector (TntelHg«a»e), Member 
Deputy Director (Plane), Mwber 
Assistant Director fbr Personnel, Kmbeer 
Asaietant Director for Cor,3jnicaticn8, Member 
Director of Training, T 'amber 
Director of fecurity, Aiviser (!t>iTiroting) 
Chief, Medical f^taff, Adrieer (Ifomroting) 
Inspector Qen«?al, Adviser (ifenvotlng) 

fP'.«JECTi Procectires of the '^ijqpergrade Review Board 


1. The senior officer of each major component of the Afoncy should sub- 
mit in an ”eyeB only* memoran ium the na-nes of his candidates for promotion to 
B supergrade or within tt^ siipergrade group to the Assistant Director for 
i^rsonnel on or before the l5th of a calendar month. Form $2 may be fomarded 
to the Assistant Director for Personnel with the m«BorandJS«. 

2. Til© Assistant Director for Personnel will retain the mernoraadums in 

a secure file which will be seen by only the Deputy Director and the Director. 
Tm TOoks before the date of a r.cet’ nr' of the Board, he will Infom the 
bers and advisers of the Board in an ’’eyas only” mwaoiwxdsBa ooncernlng the 
candidates to be considcared at the nooting, If ® member of the Board wishes 
to propose any other candidate to CMpete with of ttose reooiiwsended, ho 
will Infom the Assistant Director for Por -onnel, ffbo will noti^' other mem- 
bers and advisers of aRjch an additional candidate or candidate© and present 
those times at the raoeting. 

3. A meiiiber who is absent will forfeit his vote. Bo proxies or doixities 
will be pernitted. 

2i. All voting will be by secret ballet. 

The minutes of each raeoting will bs confined to a mer'e outline of 
the action taken. 

6, Kach istember of the Board and each advisor will be bound hy his word 
of homr never to dlaolose to anyone except the Director the matters which 
are dismissed at the Board meeting* The Director has stated that he may ask 
•any individual member of the Board to infom him concerning a given candidate 
and give his opinion as to the candidate's fitness for proEiotion. 
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